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- Future Jobs Fund



Your Questions Answered …
Q.
What is Future Jobs?

A.
Future Jobs is about giving an employer an opportunity to take on a new member of staff for a minimum of 25 hours per week for a minimum of 26 weeks (Six months).

Q.
What type of role is eligible?
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A.
Vacancies that are arts related (in a broad sense), for the benefit of the community and / or a Community Champion type role.

Q.
Is Future Jobs for a specific age group?

A.
Future Jobs is primarily aimed to support unemployed individuals aged between 18-24 who have been on Job Seekers Allowance (JSA) for 6 months +.

Q.
I want to take on a new member of staff but cannot afford to – how does this help me as an employer?

A.
If you fill your vacancy through Future Jobs, Derbyshire Learning & Development Consortium (DLDC) will pay you a grant of £4,866 in order to cover the cost of a new member of staff.  This means you will be able to recruit someone for 26 weeks, paying them the National Minimum Wage, which will vary depending on age and include on-costs (i.e. National Insurance and pension (if applicable)).  With the amount of grant funding left over you must provide the individual with on-the-job training and mentoring support – staff time spent mentoring or delivering training can be paid for as long as evidence is kept.

Q.
If I recruit someone, how can I draw down the grant?

A.
DLDC will pay you monthly in arrears.  Therefore, it is advised that you divide the £4,866 by six and invoice DLDC each month.  

Q.
Do I have to complete any forms / provide evidence?

A.
You will need to complete and return the monthly monitoring forms within the set deadline dates.  It is vital that the forms are received on time to ensure the funds are released. 
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I’m interested, what next?
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1.
Contact Jenna Shaw at Derbyshire Learning & Development Consortium on Derby (01332) 265960 or alternatively e-mail Jenna at jenna.shaw@consortium.org.uk 

2.
Jenna will send you a ‘Vacancy Template’ for completion.

3.
Please submit your completed ‘Vacancy Template’ with a copy of the Job Description and Person Specification to Jenna Shaw via e-mail / post.

4.
Jenna will process your vacancy and send this over to Jobcentre Plus, who will advertise this on their internal system as an ‘Opportunity’ for their clients.  This will be advertised in the local Jobcentre Plus office(s) for the area that the post is located within.

5.
Jobcentre Plus will contact you to find out more information, including the date(s) you wish to interview candidates.
6.
Jobcentre Plus’ Advisors will refer relevant clients to this opportunity and your Jobcentre Plus contact will keep you up-to-date with interest shown.  NB.  If after two weeks the opportunity has not generated any interest they will open this up to individuals aged 24+.
7.
You will interview candidates accordingly and decide who you wish to appoint for the post.  Once you have decided and the individual has confirmed the offer, please let Jenna Shaw and Jobcentre Plus know who you have decided to recruit and when they will be starting work.
8.
When you have filled your vacancy Jenna will send you over the monitoring forms that need completing each month (set deadline dates).  These must be encrypted and sent to the lead contractor – ENYAN (English National Youth Arts Network).  Jenna will provide you with contact details once you reach this stage.
9.
Whilst the individual is employed by your organisation you must ensure that they receive relevant on-the-job training.  Your current staff can provide in-house training and mentoring support, but you can also pay for them to attend external training.
10.
During the six months employment Derbyshire Learning & Development Consortium will arrange for your new member of staff to meet with an impartial Information Advice & Guidance (IAG) worker who will discuss their options around learning and work opportunities.  We hope that during this term of employment your organisation might be able to secure additional funding to sustain the post past six months, however we appreciate that this is not always possible, therefore our IAG Advisors would be able to support your employee with an Action Plan once the employment comes to an end.
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